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A good steward is many things - an organizer, a negotiator, a counselor, a peacemaker and a troublemaker. But there are certain things that a steward must avoid at all costs: Mistake 1 - Failing to Represent Fairly Not only can this leave the union open to being sued for breaching its duty to provide fair representation, its just not the right thing to do.
It undermines the whole purpose of the union and the very idea of solidarity. Every grievance should be weighed on its own merits, regardless of who files it. Mistake 2 - Making Backroom Deals Management is notorious for trying to get stewards to trade grievances. Ill let you have this case if you drop the one we talked about yesterday. Every
member deserves a fair shake and every grievance needs to be evaluated on its own merit. Never agree to anything you would be uncomfortable telling your entire membership about. Any group settlement of grievances should be done by the entire union committee, not the steward by themselves. Mistake 3 - Failing to Organize Stewards are much
more than grievance handlers. They are the key people in the local who mobilize the membership. They must be talkin union and fightin union all the time. Each and every grievance and incident must be looked at in terms of how it can increase participation, build the union, and create new leaders. The union is built by involving the members in
winning grievances. From wearing buttons and stickers, to signing petitions, working to rule or acting as witnesses for the union during grievance meetings, these actions help build the union. Mistake 4 - Promising Remedies Too Quickly Youre hurting both the member and your credibility if you pass judgment on a grievance prior to a thorough
investigation. Only after you have spoken to the grievant and witnesses and consulted the contract, the employers rules and past practices are you in a position to make that determination. Given the frequency of poor and mixed arbitration decisions, no steward should make promises about the expected outcome of a grievance. Mistake 5 - Failing to
Speak with New Workers The most important way a union gains the support of a new member or a potential new member is by one-on-one contact with the steward. You not only want to provide new workers with information, but need to build a personal relationship and begin to get them involved in union activities from their first day on the job. The
steward should provide the new worker with a copy of the union contract, and sign the worker up into the union, and not leave that to management. Mistake 6 - Failing to Adhere to Time Lines Even the strongest, iron-clad case can be lost if the time line specified in your contract isnt followed. Even if management agrees to an extension, it is not in
the unions interest to let problems fester and grow. If you do get a formal extension of time limits, be sure to get it in writing. If you cant get it in writing make sure there are other union witnesses present. Mistake 7 - Letting aGrievance Go Un-filed Every grievance that goes un-filed undermines the contract people struggled hard to win. While most
members see changes and problems only in terms of the impact on them, the steward needs to be able to understand a grievances impact on the contract and the union as a whole. Remember, the union has the right to file a grievance even if the worker involved doesnt want to. When a basic principle is involved that could affect other workers, the
steward should file the grievance. Mistake 8 - Meeting with Management Alone When you meet with management alone, suspicions may arise as to what kinds of deals you might be making. It also allows management to lie or change its story. More importantly, when the steward meets with management alone, it takes away an opportunity for
members to participate in the union and to understand that its really their organization. Sometimes it is hard to avoid meeting with a supervisor or foreman alone. They approach you at your workplace or call you into their office. If this happens, be sure you tell the other union reps what the discussion was about. Mistake 9 - Failing to Get Settlements
in Writing Just as you should protect yourself by not meeting alone with management, be sure to get any settlement in writing. Putting the settlement in writing helps clarify the issues and keeps management from backing down. Many grievances are settled before they get to the written stage of the procedure. The steward should keep a notebook
with all the important information concerning the settlement. Who was involved, what was the issue and what was the settlement. Remember, a grievance is any problem that arises. The hundreds of day-to-day issues that never reach the written grievance stage can be very important when trying to prove past practice. Facts, not vague memories, are
needed to prove past practice. Mistake 10 - Passing the Buck It is the steward's responsibility to deal with the members in their area keep them informed, investigate problems, decide whether to grieve matters and do the first-step oral presentation of the grievance. Sometimes stewards are tempted to pass the buck and refer members to the union
president or another union officer. While it is important to get advice and support if you are unsure about how to proceed, having a strong union means everyone does their part. Mistake 11 Failing to Work as a Union Team Stewards are most effective when they work as a team. Each steward should know what is happening in different work areas.
Stewards should check with the chief steward, other officers or even older union members to make sure they understand past practices that may exist in the workplace. Mistake 12 - Failing to Publicize Victories Publicizing each and every victory is an important way to build your local union. This publicity not only has a chilling effect on the employer,
but helps educate our own members on their contractual rights. All too often, members don't hear about union successes. Let them know we've won and that it's a victory for the entire union. It gives you something to celebrate, helps build pride in the union and builds the inspiration needed to carry on. Based on A Union Stewards Ten Biggest
Mistakes by Tom Juravich and Kate Bronfenbrenner, with additions by The UE Steward. A Basic Review: Steward's Rights Dont let the boss con you. As a UE Steward, youve been elected to represent your membersa job that most bosses would like to keep you from doing. Heres a brief list of some of your rights. You have the RIGHT to grieve about
unfair treatmentwhether you saw it happen or someone calls it to your attention. Bosses may accuse you of soliciting grievances, but dont be fooled! Its your duty to encourage workers to grieve about legitimate issuesor file them yourself. You have the RIGHT to carry out investigations of grievances, including interviews of grievants and witnesses.
Most UE contracts provide for investigation on company time. For those that dont, there is often a clear past practice that allows this. But, if not, every grievance must be investigated as thoroughly as necessary, even if its on your own time. You have the RIGHT to organize and encourage your fellow workers to take action in support of an issue or
grievance, so long as it doesnt take place on work time and interfere with production. The boss cant stop you from getting people to wear stickers, sign petitions, carry signs, or take similar actions on break or lunch time. (Of course, stickers, buttons and caps can be worn all the time, unless theres a special reason for a dress code.) You have the
RIGHT to request the information you need to investigate and determine whether there is a grievance, or process a grievance, from management. You should put these requests in writing. Management is obligated to respond (see Information Requests, UE Steward Handbook, page 36.) You have the RIGHT to be present in any meeting between the
boss and an employee if it might lead to discipline (see Weingarten Rights, UE Steward Handbook, page 15.) You have the RIGHT to be present every time a grievance is being adjusted or settled. Even if a worker has taken up the grievance on their own, the boss cant bypass the union when responding. You have the RIGHT to stand toe- to-toe with
your boss when youre conducting union business. You can get loud, angry, forceful, and speak your mind during grievance meetings. This is the Equality Principle that says you and the boss are equals in grievance discussions (see The Equality Rule, UE Steward Handbook, page 12). Does anyone know of shop stewards in any locals not paying union
dues?I just found out that some locals don't charge their stewards union dues. What kind of crap is that? I'm a steward and pay my dues. I know ours doesn't. The running joke is he took the position so he could avoid paying them. I pay dues. In some Locals if you're elected as a steward your dues are typically paid by the Local. Where I am we are
appointed, we don't go through the election process. There are locals that either don't charge stewards or refund their dues.Anyone who becomes steward to simply get out of paying dues is doing it for the wrong reason. Does anyone know of shop stewards in any locals not paying union dues?I just found out that some locals don't charge their
stewards union dues. What kind of crap is that? I'm a steward and pay my dues. Do you not understand the importance, of Locals maintaining their autonomy from the IBT ? Worry about what goes on in your Local.... not mine. -Bug- Do you not understand the importance, of Locals maintaining their autonomy from the IBT ? Worry about what goes on
in your Local.... not mine. -Bug- He does have a point.Much like it appears that UPS has individual franchises across the country, each with their own set of operating procedures, IBT locals should be the same whether you are in Potsdam, NY, or Los Angeles, CA. He does have a point.Much like it appears that UPS has individual franchises across the
country, each with their own set of operating procedures, IBT locals should be the same whether you are in Potsdam, NY, or Los Angeles, CA. Self governance.... is one of the most important tenets, Locals enjoy. -Bug- Do you not understand the importance, of Locals maintaining their autonomy from the IBT ? Worry about what goes on in your Local....
not mine. -Bug- It would seem that "autonomy" wasn't much of a priority in the last UPS contract negotiations, and was completely circumvented by Art. XII sec VI of the IBT Constitution. 87 bucks a month to answer tons of phone calls when you should be spending time raising your kids making your wife happy doing things that need to be done
around the house let alone finding hobbies that every man or women need to stay sane. Much less not even getting into the door at work without getting questions that are repeatedly asked over and over again sometimes being asked questions while you are taking a piss or crap and defending members even though you will feel the repercussions. Yea
anyone doing this for the $87bucks is nutz Does anyone know of shop stewards in any locals not paying union dues?I just found out that some locals don't charge their stewards union dues. What kind of crap is that? I'm a steward and pay my dues. And dude either you have been around for a minute and are in your twenties with about 4 years as a
teamster under your belt or you are a troll you are completely clueless. They do not pay in my local. In exchange for that, they go to regular meetings and spend time on the phone off the clock. For what they do, I think covering their dues is the least we can do. They do not pay in my local. In exchange for that, they go to regular meetings and spend
time on the phone off the clock. For what they do, I think covering their dues is the least we can do. Same here and the $87/mo doesn't come close to compensating us for all the time we spend off the clock. It is a symbolic gesture and a show of appreciation from the local.Our alternates do pay their own dues. Other that ignorance why would someone
start a thread like this one other than to troll? Last edited: Dec 27, 2015 Same here and the $87/mo doesn't come close to compensating us for all the time we spend off the clock. It is a symbolic gesture and a show of appreciation from the local.Our alternates do pay their own dues. If the alternate has to step in are their dues refunded while they are
on the job? Elected stewards don't pay but alternates do here...... I was an alternate for 8 years and it was a great apprenticeship. I'm thankful for all the wisdom the elected stewards gave me but most of all for their time. Now my dues are covered but whether you pay or not I want to say hats off to all of you that put the time in for the members........
It is a thankless job and very time consuming. I know we don't always agree here but I respect anyone that actually does the job instead of the peanut gallery and internet Heroes that love to comment but have no skin in the game. Page 2 Elected stewards don't pay but alternates do here...... I was an alternate for 8 years and it was a great
apprenticeship. I'm thankful for all the wisdom the elected stewards gave me but most of all for their time. Now my dues are covered but whether you pay or not I want to say hats off to all of you that put the time in for the members........ It is a thankless job and very time consuming. I know we don't always agree here but I respect anyone that
actually does the job instead of the peanut gallery and internet Heroes that love to comment but have no skin in the game. Wait a doggone minute, 25 yrs a steward and I still have a little skin left... Stewards pay dues here, but if they attend all the union meetings through the year they get their dues refunded by the local. It would seem that
"autonomy" wasn't much of a priority in the last UPS contract negotiations, and was completely circumvented by Art. XII sec VI of the IBT Constitution. Trying to compare an IBT Constitutional provision (as it relates to employer contracts) with the (autonomous) Bylaws of a Local.... is quite a stretch. Even TDU, vigorously defends the principal. How
else, would TDU be able to fleece a Local (financially) through their elected puppets ? -Bug- 87 bucks a month to answer tons of phone calls when you should be spending time raising your kids making your wife happy doing things that need to be done around the house let alone finding hobbies that every man or women need to stay sane. Much less
not even getting into the door at work without getting questions that are repeatedly asked over and over again sometimes being asked questions while you are taking a piss or crap and defending members even though you will feel the repercussions. Yea anyone doing this for the $87bucks is nutz This is a great point. I have always wondered why they
do it. God bless them. Trying to compare an IBT Constitutional provision (as it relates to employer contracts) with the (autonomous) Bylaws of a Local.... is quite a stretch. Even TDU, vigorously defends the principal. How else, would TDU be able to fleece a Local (financially) through their elected puppets ? -Bug- [ wasn't trying to compare the two? I
was just noting the irony and contradiction of our supposed "autonomy". ~Bbbl~ Trying to compare an IBT Constitutional provision (as it relates to employer contracts) with the (autonomous) Bylaws of a Local.... is quite a stretch. Even TDU, vigorously defends the principal. How else, would TDU be able to fleece a Local (financially) through their
elected puppets ? -Bug- Trying to compare an IBT Constitutional provision (as it relates to employer contracts) with the (autonomous) Bylaws of a Local.... is quite a stretch. Even TDU, vigorously defends the principal. How else, would TDU be able to fleece a Local (financially) through their elected puppets ? -Bug- I think you've pointed out in the past
that you don't like to be corrected. However, at the risk of doing it again, I'd point out that I think you mean principle here. Example: Your principal officer may actually have no principles...or the principle of reimbursing Stewards for their dues may be opposed by your principal officer.Incidentally, I happen to agree with the principle of reimbursing
Stewards for their dues. Most of them do damn good work in a thankless position. Trying to compare an IBT Constitutional provision (as it relates to employer contracts) with the (autonomous) Bylaws of a Local.... is quite a stretch. Even TDU, vigorously defends the principal. How else, would TDU be able to fleece a Local (financially) through their
elected puppets ? -Bug- It's the same stuff over and over with them. They have nothing else. They can't comment how their golden boy, the next Carey lost his election. It's the same stuff over and over with them. They have nothing else. They can't comment how their golden boy, the next Carey lost his election. On December 18th, they posted a
comment from the Teamsters United Slate describing the Local 804 election as a setback. That was 9 days ago! What more were you looking for? Did Tim drop out of the election yet On December 18th, they posted a comment from the Teamsters United Slate describing the Local 804 election as a setback. That was 9 days ago! What more were you
looking for? I want them to post the truth. They don't have an issue with slamming Hoffa supporters I want them to write an article how their 413 hero has sub standard contracts for the movies in his local. I want them to write an article about the 964 guy they have on their slate was appointed to the position, his own members don't support him and
he said he won't win an election. His own VP talks about their lack of representation and he is on the board with the guy running with Tim and Z. They won't write those articles because it doesn't work for them. That's what I want. Ive been a steward for many years.... I pay dues.... Im not concerned if some locals are different.... I don't do the job to
get my dues paid I want them to post the truth. They don't have an issue with slamming H supporters I want them to write an article how their 413 hero has sub standard contracts for the movies in his local. I want them to write an article about the 964 guy they have on their slate was appointed to the position, his own members don't support him and
he said he won't win an election. His own VP talks about their lack of representation and he is on the board with the guy running with Tim and Z. They won't write those articles because it doesn't work for them. That's what I want. Wow! You've expanded your wish list a bit. I suppose you can ask them, but I'm guessing that there may be another side
to your analysis of the slate credentials. Wow! You've expanded your wish list a bit. I suppose you can ask them, but I'm guessing that there may be another side to your analysis of the slate credentials. It is a movie called the tank. If you ever get a copy of the CBA then look at the area standards and you can make your own decision if it's true or not.
Speak with the members and stewards in 964. They say you don't want to be in a hearing with this guy it's bad. Then make your mind up. That's all I'm saying. It is a movie called the tank. If you ever get a copy of the CBA then look at the area standards and you can make your own decision if it's true or not.Speak with the members and stewards in
964. They say you don't want to be in a hearing with this guy it's bad. Then make your mind up. That's all I'm saying. We'll all get to make our "own decision". I'm certainly not going to make my decision based on a second or third hand report of some anonymous guys saying "you don't want to be in a hearing with this guy." I can assure you that I do
not want to be in a hearing, negotiations, an Article 20 dispute, or a luncheon with JH! And I've made that decision based on firsthand knowledge. When I do cast that vote, I'll think of the many Teamsters who are now gone, based on the actions of JH. Thanks, but no thanks. Page 3 We'll all get to make our "own decision". I'm certainly not going to
make my decision based on a second or third hand report of some anonymous guys saying "you don't want to be in a hearing with this guy." I can assure you that I do not want to be in a hearing, negotiations, an Article 20 dispute, or a luncheon with JH! And I've made that decision based on firsthand knowledge. When I do cast that vote, I'll think of
the many Teamsters who are now gone, based on the actions of JH. Thanks, but no thanks. What? We'll all get to make our "own decision". I'm certainly not going to make my decision based on a second or third hand report of some anonymous guys saying "you don't want to be in a hearing with this guy." I can assure you that I do not want to be in a
hearing, negotiations, an Article 20 dispute, or a luncheon with JH! And I've made that decision based on firsthand knowledge. When I do cast that vote, I'll think of the many Teamsters who are now gone, based on the actions of JH. Thanks, but no thanks. Where do you guys come up with these stupid comments If the alternate has to step in are their
dues refunded while they are on the job? If they have to step in for the entire month, due to the Steward being off for surgery or something else, yes, their dues are paid by the local.If they need to step in for a day or two here and there, Steward on vacation, no, their dues are not paid. I think you've pointed out in the past that you don't like to be
corrected. I don't recall ever posting that. But, who does like being corrected (if and when) they are wrong ? I recently agreed with Mugarolla when my memory faded, and I posted an incorrect statement. So.... there's that. However, at the risk of doing it again, I'd point out that I think you mean principle here. Example: Your principal officer may
actually have no principles...or the principle of reimbursing Stewards for their dues may be opposed by your principal officer. Thanks for the english lesson. (It's usually me, who has a penchant for proper grammar) Incidentally, I happen to agree with the principle of reimbursing Stewards for their dues. Most of them do damn good work in a
thankless position. Maybe, there is hope for you.... after all. -Bug- I don't recall ever posting that. But, who does like being corrected (if and when) they are wrong ? I recently agreed with Mugarolla when my memory faded, and I posted an incorrect statement. So.... there's that. Thanks for the english lesson. (It's usually me, who has a penchant for
proper grammar) Maybe, there is hope for you.... after all. -Bug- Bug, Do you speak......... like you type? Because, that would make for, a suspenseful........................ conversation. Just.......... sayin.-251- Bug, Do you speak......... like you type? Because, that would make for, a suspenseful........................ conversation. Just.......... sayin.-251- yea, this dude is
difficult to even read. You, got it, right. he is, not very know, ledgeable, about how to use a, comma You people are funny... WHO CARES Where is Steward's base monthly salaries listed? I searched the nrlca website and here and I looked at Unionwages.com but that is from 2019 and list all monies paid including expenses. I want to see what we pay
each DR, ADR-FT, and ADR-PT and Area Steward, on a monthly "Salary". If we are their "employers" (since its our dues money that pay this), shouldn't we be able to see this information? Look at table 1, step 12 48K. That's your baseline. Where is Steward's base monthly salaries listed? I searched the nrlca website and here and I looked at
Unionwages.com but that is from 2019 and list all monies paid including expenses. I want to see what we pay each DR, ADR-FT, and ADR-PT and Area Steward, on a monthly "Salary". If we are their "employers" (since its our dues money that pay this), shouldn't we be able to see this information? I agree. I also wonder who/when/what decides when
union rates go up without letting members know beforehand? National delegates voted a formula. Be careful of who you send as a delegate. I thought a steward got paid their routes evaluation but got z-time and other paid time off to attend to union matters. Is this not the case ? Our steward is an ADR (I think?) .Anyway, she has a J route and works
at most maybe 3 days a month on the route. Several of our carriers are annoyed that her sub is holding her route down and the rest of us are not getting our k days off, while she gets every saturday. What, if anything, can be done? local stewards get z time or a union day of pay when approved (such as training day required).area stews can get union
days of pay with approval from DR to attend to union work in other offices, etc.part time adr's get a weekly salary, though small, and days of union pay when needed.it is only full time adrs and the drs who make a comfortable top step salary to do union work full time. Thank you all for the reply's, but it didn't really answer my question. I want to know
how much we pay each per pay/month, of salary. There has to be a chart somewhere with their base line pay. Our steward is an ADR (I think?) .Anyway, she has a J route and works at most maybe 3 days a month on the route. Several of our carriers are annoyed that her sub is holding her route down and the rest of us are not getting our k days off,
while she gets every saturday. What, if anything, can be done? nada. she is a union employee. you could always apply - according to the website, they are hiring. We may still be working but spouses may not be.Part time members second jobs are affected. Is this even an option?We can catch up on missed dues later. No we have jobs. Do we need a
handout or offer a hand up to others? There will be layoffs. B2B will dry up, Brown makes squat on Residential Yes, no open bathrooms on route = no union dues. You do know what dues go to right? We may still be working but spouses may not be.Part time members second jobs are affected. Is this even an option?We can catch up on missed dues
later. Haha that would be a cold day in hell before Hoffa allowed that. Yes, they go to Communist Democrat political party activities. Trump and the GOP have currently destroyed all business in America, theyve resorted to Communist bailouts. Trump is a Socialist when it comes to business. No but they will create 22.19 combo! By law, union dues are
not allowed to be used for political funding. That's just dead wrong. Now you do have the right to write the union and request they don't use your dues for politics. You will see you dues lowered by 24. That's just dead wrong. Now you do have the right to write the union and request they don't use your dues for politics. You will see you dues lowered

by 24. How will they know which dollars are mine ? That's just dead wrong. Now you do have the right to write the union and request they don't use your dues for politics. You will see you dues lowered by 24. Dues cannot go to a candidate or campaign. Your dues may go to "get out the vote drives", "lobbying", "election information" and "public
marketing". The only monies allowed to be given directly must come from a separate fund raising platform. Dues cannot go to a candidate or campaign. Your dues may go to "get out the vote drives", "lobbying", "election information" and "public marketing". The only monies allowed to be given directly must come from a separate fund raising platform.
Your right, I'm wrong. The only monies allowed to be given directly must come from a separate fund raising platform. DRIVE Accounting DepartmentOffice of the General Secretary-Treasurer'"The DRIVE Accounting Department is responsible for activities regarding National DRIVE, the political action committee of the International Brotherhood
Teamsters. National DRIVE is a separate segregated fund registered with the Federal Election Commission (FEC). The Department processes the Voluntary Authorization Cards to allow for Teamster membership participation in National DRIVE. The Department is responsible for the registration and compliance with the FEC and state campaign
finance regulations. Teamster membership contributions to DRIVE are processed through payroll deduction and DRIVE Accounting Department is responsible for the collection and recordkeeping of all receipts received. All candidate and committee contributions are processed through the DRIVE Accounting Department. DRIVE Accounting
Department fulfills requests for DRIVE information from Teamster local unions, joint councils, trade divisions and conferences and the General Executive Board." Page 2 Local 25 is asking members to donate their entire paychecks to them. The "elected leaders" continue to fight tirelessly on your behalf. We should definitely remit extra dues. then we
need arrests. The Union donates money to political parties. Fact. If you want to argue semantics fine. No, their right to fund political candidates is restricted by law. contributions come from DRIVE which is not funded by union dues. Unions are private organizations, if they want to give dues money to candidates, they should be able to then we need
arrests. The Union donates money to political parties. Fact. If you want to argue semantics fine. Only through D.R.I.V.E. which is a voluntary program. BTW...you and your union brothers/sisters probably never know how much you get for that donation. We may still be working but spouses may not be.Part time members second jobs are affected. Is
this even an option?We can catch up on missed dues later. Dude, Im making 2500 a week. Ill gladly pay dues while the rest of the country gets a 1200 check. No. They have not stopped defending you have they? I think they should triple them so my pension don't go broke. It won't happen. Which is a shame because the part timers could use the break.
Although we went through the same contract delay again - where we received retro pay - the union is not willing to adjust for the current conditions. Say if they reduced it to $1.00 a week for "x" amount of weeks that would be helpful. A lot of landlords are not giving their renters a break-same goes for mortgage companies. It's all about the money.
Greed is a horrible disease. A lot of landlords are not giving their renters a break-same goes for mortgage companies. It's all about the money. Greed is a horrible disease. Because landlords have to pay their mortgage with your rent money, and mortgage companies still have to pay insurers and investors in mortgage backed securities. It's not about
greed, it's the basics of the system that puts a roof over people's heads. Nothing is free. It won't happen. Which is a shame because the part timers could use the break. Although we went through the same contract delay again - where we received retro pay - the union is not willing to adjust for the current conditions. Say if they reduced it to $1.00 a
week for "x" amount of weeks that would be helpful. A lot of landlords are not giving their renters a break-same goes for mortgage companies. It's all about the money. Greed is a horrible disease. Speaking for my people, we're fine with the dues. Landlords gotta eat too.Same for banks, and lenders.This whole thing is a life lesson about living in
moderation, and staying within your means. There will be layoffs. B2B will dry up, Brown makes squat on Residential But theres tons of people sitting at home right now getting very comfortable with just ordering everything they need online. Someone has to deliver that stuff. Its up the company to figure out how to profit off of it. Because landlords
have to pay their mortgage with your rent money, and mortgage companies still have to pay insurers and investors in mortgage backed securities. It's not about greed, it's the basics of the system that puts a roof over people's heads. Nothing is free. I know a guy that brings in 100k per month in rental income. What people dont see is the 80k+ per
month that goes out in bills. We may still be working but spouses may not be.Part time members second jobs are affected. Is this even an option?We can catch up on missed dues later. Be careful or the Teamsters will go on strike against you over your dues! Page 3 Speaking for my people, we're fine with the dues. Landlords gotta eat too.Same for
banks, and lenders.This whole thing is a life lesson about living in moderation, and staying within your means. That goes for businesses as well. Who clearly didnt know how to budget. As theyre getting more money than taxpayers. DRIVE Accounting DepartmentOffice of the General Secretary-Treasurer'The DRIVE Accounting Department is
responsible for activities regarding National DRIVE, the political action committee of the International Brotherhood Teamsters. National DRIVE is a separate segregated fund registered with the Federal Election Commission (FEC). The Department processes the Voluntary Authorization Cards to allow for Teamster membership participation in
National DRIVE. The Department is responsible for the registration and compliance with the FEC and state campaign finance regulations. Teamster membership contributions to DRIVE are processed through payroll deduction and DRIVE Accounting Department is responsible for the collection and recordkeeping of all receipts received. All candidate
and committee contributions are processed through the DRIVE Accounting Department. DRIVE Accounting Department fulfills requests for DRIVE information from Teamster local unions, joint councils, trade divisions and conferences and the General Executive Board." How about the strike fund we started in 1998? Whered THAT money go? How
about the strike fund we started in 1998? Whered THAT money go? What do you mean.... where did it go ? The annual IBT General Secretary-Treasurer's report, lists all the IBT's finances. You read the Teamster magazine ? It didn't go anywhere, except what was spent.... as listed on the LM-2's. Last edited: Apr 13, 2020 What'dyabringmetoday???
said: The "elected leaders" would never make money disappear. Lol. As I've mentioned before.... Every Local gets audited every 5 years for all expenditures, and have CPA's prepare all the tax filings and LM-2 reports. I watched another BA have to repay like .69 cents for tipping more than 20% on a cup of coffee when he was out of town at one of the
panels. You can't make money "disappear". Lol As I've mentioned before.... Every Local gets audited every 5 years for all expenditures, and have CPA's prepare all the tax filings and LM-2 reports. I watched another BA have to repay like .69 cents for tipping more than 20% on a cup of coffee when he was out of town at one of the panels. You can't
make money "disappear”. Lol If you say so. And you are never wrong so everyone can sleep better now. It's all for you babe. Thank you for everything you do. But please stop pretending no hanky panky goes on with officers of this union. Not saying all officers. But it is definitely not as straight up and honest around there as you want to believe.
Because landlords have to pay their mortgage with your rent money, and mortgage companies still have to pay insurers and investors in mortgage backed securities. It's not about greed, it's the basics of the system that puts a roof over people's heads. Nothing is free. And when those mortgage backed securities fail they get a taxpayer bailout
Speaking for my people, we're fine with the dues. Landlords gotta eat too.Same for banks, and lenders.This whole thing is a life lesson about living in moderation, and staying within your means. Easy to say when everything is working out and you have a steady paycheck The corona virus has nothing to do with the union and the drive fund is a good
thing , it promotes a pro union stance. The big business and republican community dont like unions people I live in a major tourist area that has a ton of golf courses including some designed by world famous course designers. The Teamsters and the Company (when I was working) always stayed at these fancy golf resorts for their "conventions"-- 2 or
three times a summer it seemed like. One of the drivers wives worked at the fanciest one and would let us know when they were in town for a few days. We NEVER saw the Teamsters at our building but the big wigs from UPS would stick their noses in the building between golf rounds. And when those mortgage backed securities fail they get a
taxpayer bailout Which is why people should have to pay their bills.These shutdowns need to end. They probably never should have happened. Which is why people should have to pay their bills.These shutdowns need to end. They probably never should have happened. I honestly think, not that I'm a conspiracy theorist but I think there is something
more than what the government is telling us Question was asked this week, should the Local furlough BAs during this safer at home? With no shop visits, local levels and state panels what are these people doing? At $3,000 to $3,500 per week in compensation, it's a fair question. Question was asked this week, should the Local furlough BAs during this
safer at home? With no shop visits, local levels and state panels what are these people doing? At $3,000 to $3,500 per week in compensation, it's a fair question. Ours are home... getting full pay. Official of a trade unionA British shop steward discusses an issue with a foreman during WWIIA union representative, union steward,[1] or shop steward is
an employee of an organization or company who represents and defends the interests of their fellow employees as a trades/labour union member and official. Rank-and-file members of the union hold this position voluntarily (through democratic election by fellow workers or sometimes by appointment of a higher union body) while maintaining their
role as an employee of the firm. As a result, the union steward becomes a significant link and conduit of information between the union leadership and rank-and-file workers.The duties of a union steward vary according to each trades union's constitutional mandate for the position. In general, most union stewards perform the following
functions:Monitor and enforce the provisions of the collective bargaining agreement (labour contract) to ensure both the firm and union worker are not violating the terms of the agreement.Ensure that the firm is in compliance with all national, state and local laws and regulations.Represent and defend fellow workers whom the firm believes violated
company policy or the terms and conditions of the collective bargaining agreement, often through the grievance process.Communicate and disseminate official union policy, memos and directives to workers in the shop.Popularize and promote union consciousness and values in the workplace.Unlike other union representatives, stewards work on the
shop floor, connecting workers with union officials at regional or national levels.The role of shop stewards may vary from being a mere representative of a larger national union towards independent structures with the power of collective bargaining in the workplace.In the United Kingdom, a network called Shop Stewards Movement organised shop
stewards against the First World War. In Germany, a network of shop stewards called Revolutionary Stewards took an important role in the revolutionary "January Strike".[2]Father of the chapel (FoC) or mother of the chapel (MoC) are the titles in the United Kingdom and Australasia referring to a shop steward representing members of a trades
union in a printing office or in journalism. The FoC or MoC is assisted by the clerk of the chapel or by a deputy FoC/MoC. In the printing trade, a chapel is the traditional name given to a meeting of compositors. The name originates in the early history of printing in Great Britain, though the National Union of Journalists states that the precise origins
of the terms are unclear.[3]John Benson, Unions at the Workplace: Shop Steward Leadership and Ideology, 1991.Ralf Hoffrogge, Working-Class Politics in the German Revolution. Richard Mller, the Revolutionary Shop Stewards and the Origins of the Council Movement, Brill Publications 2014, ISBN978-9-00421-921-2.Y. Rittau and T. Dundon, 2010,
The roles and functions of shop stewards in workplace partnership: evidence from the Republic of Ireland, Employee Relations, Vol 32(1), p.10-27.” The Union Steward's Complete Guide, David Prosten, Union Communication Services, Inc.”™ Ralf Hoffrogge, Working-Class Politics in the German Revolution. Richard Mller, the Revolutionary Shop
Stewards and the Origins of the Council Movement, Brill Publications 2014, ISBN978-9-00421-921-2., pp. 21-31.” "National Union of Journalists (NU]J): Chapels and branches".Portal: Organized labourRetrieved from " motivate and inspire their co-workers to understand the union and get more involved. At times, stewards may help stage rallies, meet
with politicians on industry and union issues, and help organize new members into the union. On the other hand, shop stewards are elected by the union members and are not paid by the union for acting as shop stewards. Shop stewards have a number of trade union duties that can take them away from their normal production work. These shop
steward duties include: Wage negotiations. The duties of a shop steward range from representing workers to taking up grievances such as unfair dismissals and discrimination. A shop steward can also negotiate wages and conditions of employment, recognition agreements, procedures, and health and safety issues. The management and workers have
different interests. What are the requirements when looking to take disciplinary action against a shop steward?Conduct a thorough investigation to collect the evidence needed to prove that the shop steward is guilty of the offence. Contact the trade union and invite them to a consultation. No. The National Labor Relations Board has an equality rule.
The rule says that when a steward is acting as a union rep, youre an equal with management. Or warn the boss that his actions may lead to collective action from the union. Stewards are most effective when they work as a team. Each steward should know what is happening in different work areas. Stewards should check with the chief steward, other
officers or even older union members to make sure they understand past practices that may exist in the workplace. QUALITIES OF AN EFFECTIVE STEWARD encouragement; A good communicator with the ability and willingness to give undivided attention; Thorough and well organized; Positive, motivated, enthusiastic, and an energized supporter
(and promoter) of IBEW Local 37. Universal supervisory principlesHonesty Do what you say you will do (keep your word).Clear communication Be clear about expectations and hold people accountable.Being open Genuinely listen to employees concerns.Respect Enforce expectations respectfully. Fairness Treat all employees equally. Managers do
have the right to discipline shop stewards but this must be done for fair reasons and in a fair manner. Ignoring the legal procedures is extremely dangerous when disciplining any employee, but to do so in the case of a shop steward can cause irreparable damage. Bad stewards have lost sight of the organizations founding principles, substituting
instead what is expedient or best meets their needs. Bad stewards are no longer accountable. They have amassed too much power to be challenged. They are beholden to no one. Being a Steward is a vital job. In fact, many call it the most essential job in labour- management relations at the workplace. Increasing numbers of departments and
workplaces appreciate the value of Stewards in heading off problems. A trade union representative (rep) is a union member who represents and gives advice to colleagues when they have problems at work. Trade union reps are not paid but they do get paid time off to do their work as a rep. The legal position is the same whether the representative is
a trade union official or a work colleague. The representative is permitted to address the disciplinary hearing to: put the workers case; sum up that case; and/or respond on the workers behalf to any view expressed at the hearing. Although arbitrators generally agree on the need to protect union officials in the course of carrying out their duties, the
blanket protection approach has since been rejected, and arbitrators have recognized the fundamental right of an employer to impose discipline for just and reasonable cause. Rights of Union Stewards Steward have equal status with management, the right to solicit grievances and the right to active participation in a Weingarten setting. The Labour
Relations Act in section 14 permits such employees to elect from among their number a shop steward, or more than one, in any workplace where there are 10 members of a trade union or more. The maximum number of Shop Steward that may be elected is 20. We advise that an employer should follow section 14 of the Act when entering into a
recognition agreement. Schedule 8 of the Labour Relations Act, 66 of 1995 (LRA) gives an employee the right to representation in a disciplinary hearing by either a fellow employee or a trade union representative, also known as a shop steward. A union steward, also known as a union representative or shop steward, is an employee of an organization
or company but is also a labor union official who represents and defends the interests of his or her fellow employees. On occasion, this position can be appointed by a higher union body. Stewards combine knowledge with practice to solve problems and build healthier, happier workplaces. Connect members to each other and to the union. Stewards act
as hubs for union networking in the workplace. Your direct contact with members helps connect them to their union and to each other. You see, practicing good stewardship is more than just not spending money frivolously. Its about applying money to things you care about in the world. Its about using the money youve been entrusted with to take
care of your loved ones and spread love out into the world. A good biblical steward is always mindful that he or she works for God. God is the owner. The earth and everything in it, the world and its inhabitants, belong to the LORD (Psalm 24:1, HCSB). Good stewards take care of the gifts God has given them to manage. A biblical world view of
stewardship can be consciously defined as: Utilizing and managing all resources God provides for the glory of God and the betterment of His creation. The central essence of biblical world view stewardship is managing everything God brings into the believers life in a manner that honors God How much does an Union Steward make? The average
Union Steward in the US makes $73,467. The average bonus for an Union Steward is $3,332 which represents 5% of their salary, with 100% of people reporting that they receive a bonus each year. Besides, what are the benefits of being a union steward? Collective Bargaining. Collective bargaining is the heart and soul of the labor union. Workplace
Safety. When labor costs more, employers invest more in training and equipment, which improves workplace morale and boosts productivity. Higher Wages. Better Benefits. Your Representative. Additionally, do union members get paid more? Union membership still paysat least in terms of higher wages. The typical union worker made $970 a week in
2014, compared to $763 for non-union workers, according to the latest Bureau of Labor Statistics data. Union workers also usually enjoy better benefits, including health insurance and retirement accounts. Similarly, you may ask, do union stewards pay dues? A Local is the basic unit of organization within a union, and it is the group you will be
working most closely with as a Local Shop Steward. of all non-management employees in the workplace. All members of the bargaining unit pay union dues and have the right to representation from the union.What it means to be a union steward?A union representative, union steward, or shop steward is an employee of an organization or company
who represents and defends the interests of her/his fellow employees as a labor union member and official. A union steward is an individual who is elected by their fellow union members to represent them in grievance procedures and contract negotiations. The position of union steward is one that requires a great deal of trust, as they are responsible
for ensuring that the union members are treated fairly by their employer. While the union steward is responsible for representing the interests of their fellow union members, they are not above the law. This means that a union steward cannot use profanity or obscene language when speaking to an employee. If a union steward does use profanity or
obscene language when speaking to an employee, they may be subject to disciplinary action from the union.Can You Discipline A Shop Steward?Picture source: steward or officer of a union is an equal of management in labor-management issues, so they cannot be disciplined for exercising their union duties.Shop stewards, like any other employee,
have the right to disciplinary action as a result of their misconduct. The shop steward assists union members in carrying out their responsibilities in their workplace, such as inquiries, grievance procedures, compliance, and negotiating. Despite a lack of legislation, there is no statutory framework in place to protect shop stewards from disciplinary
action. An employee was dismissed from his job after purposefully disrupting a meeting with management. As a result, shop stewards are not above the law, and they continue to work for the company as employees at the heart of the case. We can assist you with all of the issues involved in labor law.A shop steward, for example, can function as a
union representative at the same time as he or she can as a management representative. In other words, this status allows the steward to assist employees in disciplinary and grievance proceedings and monitor and report any legal violations committed by the employer to the appropriate authorities. It is critical that shop stewards have the authority
to assist their colleagues in the workplace and to report any illegal or unethical behavior by the employer as part of this rule.The Role Of A Shop StewardA shop steward is a member of the shop steward union who is elected by his or her co-workers and is in charge of representing their interests. They are usually in charge of organizing and
conducting union meetings, dealing with grievances, and mediation disputes. Because a shop steward is similar to a supervisor in terms of their workplace authority, they are not commonly regarded as supervisors.Can A Union Steward Solicit Grievances?Picture source: Weingarten, steward status is comparable to that of manager status, as well as
the right to solicit grievances and participate in the selection of other members.Our union steward rights are protected by our collective bargaining agreement and by the National Labor Relations Act (NLRA), which governs union membership. In terms of our rights under the contract, our rights are enforced through our grievance and arbitration
process, and we are protected under the National Labor Relations Act (N.R.A.) thanks to our rights through the National Labor Relations Board (NLRB). The National Labor Relations Act provides union stewards with the same rights as management in terms of receiving management, as well as the right to protest and engage in active labor activities.
The steward has the right to engage in protected activities like bargaining and organizing. The steward has the right to equal pay for equal work, the right to organize, and the right to engage in protected activities. Our customers contracts with us clearly state that we are committed to providing a safe and fair work environment for our employees.
As a union steward, we take our responsibility to protect his or her rights very seriously and are committed to providing a fair and equitable grievance process.What Are The Responsibilities Of A Union Steward?The steward is responsible for ensuring that all members are kept up to date on any upcoming meetings, workplace activities, or political
events. A steward must also be able to communicate the issues and concerns of his or her members to the unions leaders and officers.The Grievance Procedure Is An Important Tool For All Employees.The grievance procedure should be used as a last resort if necessary. If an employee is unable to contact their employer directly, the employee may be
required to use the grievance procedure to resolve the problem. Regardless of whether an employee is a member of a specific union or not, all employees should have access to the grievance process.What Are Union Stewards Duties?A union steward is responsible for representing the interests of the workers in the bargaining unit. The steward is the
first line of communication between the workers and the union. The steward is responsible for enforcing the contract, investigating grievances, and representing the workers at grievance meetings and arbitration hearings.Your union is in charge of ensuring that your rights are protected and that your employer is in compliance with your collective
bargaining agreement. You have a right to know if your union is acting in accordance with your collective bargaining agreement when it suspects that your employer is breaking it. If your union determines that your employer has violated the terms of your contract, it has the authority to take appropriate action, such as filing a grievance with your
employer. To stay informed about your rights and what the union is obligated to do, it is critical to be aware of the duties of your union. Please do not hesitate to contact us if you have any questions about your unions rights or responsibilities. Can A Union Steward Represent HimselfCan a union steward represent himself? The answer is yes, but it is
not advisable. While the union steward is representing the interests of the union, he is also representing the interests of the members. If the union steward is not familiar with the issues at hand, he may not be able to effectively represent either the union or the members.Union steward representation and defense is the representation and defense of
employees whose issues of direct concern to them are under the jurisdiction of the same company or organization. Conservaters are concerned with issues such as organizing, communication, education, and workplace leadership, among others. Union representatives also play an important role in facilitating communication between workplace
authorities and their fellow employees. Academic Professionals of California (APC) steward dozens of campuses across the state, representing nearly a quarter of all California State University (CSU) campuses. Stewards are in charge of keeping the leadership informed of the concerns and questions raised by the membership. Find your APC steward
by searching for their email addresses and phone numbers on your campus.Elected Union Stewards Vs Appointed Trade Union RepresentativesA union steward and a union representative have different characteristics, the primary difference being that a shop steward is elected by union members and does not receive compensation for their roles,
whereas a trade union representative is generally appointed and employs. Stewards in the union receive a 3% bonus, representing 5% of their salaries.Retaliation Against Union StewardsWhen stewards perform their duties on behalf of the union, they are given certain legal rights that allow them to be treated as employees of the union. Management
cannot retaliate against union stewards who act in their unions best interests.My union has been in disarray at my company for some time, and management has cracked down on it. The shop steward (me) and the assistant steward (me) were both given a letter threatening disciplinary action and dismissal. The steward is considered to be an equal
when he or she engages in representational activities with management.Are Union Stewards PaidUnion stewards are paid by the union, not the employer. The amount of pay varies depending on the union and the position, but it is typically an hourly rate.Legal Rights Of Union StewardsA union steward is an individual elected or appointed by a labor
union to represent the interests of the unions members. The legal rights of union stewards vary by jurisdiction, but they typically include the right to investigate grievances, the right to file complaints, the right to represent members in disciplinary proceedings, and the right to attend meetings between union representatives and management.In
addition to the law and the union contract, steward rights are recognized. As a UE Steward, your job is to protect and defend the rights of members and to ensure the contract is carried out. When you work as a steward, you are acting legally and ethically in accordance with The Equality Rule. We provide electronic versions of our educational
materials for free to unions and other workers. You must notify UE [emailprotected], credit UE, and link to this notice if you reprint UE materials or reuse them by other workers or unions. If you are charged with unfair labor practice by the Labor Board, speak with a UE employee.You have the right to file a complaint if you believe your union has
failed to meet its duty of fair representation. To do so, you should contact your union or the National Labor Relations Board.How To File A Grievance Against A Union StewardIf a worker believes that their labor rights have been violated, they can contact a labor law attorney at 1-844-762-2572 for assistance filing an unfair labor practice charge.
Alternatively, they can file a complaint at the nearest NLRB field office, or they can use the NLRBs website to do so.

Do union stewards get paid extra. Do shop stewards pay union dues. Does union steward get paid. What perks do union stewards get. Do union stewards get paid.



